The No Fear Act (Federal Employment Anti-Discrimination & Retaliation Act) requires Federal agencies to be accountable for violations of anti-discrimination and whistleblower protection laws and to post statistical data relating to Federal sector EEO Complaints filed quarterly on the agency website.  On January 26, 2004, the Equal Employment Opportunity Commission (EEOC) issued guidance outlining reporting procedures required by the No Fear Act.

This is notice that the DON-Wide No Fear Act data pertaining to discrimination complaints is available at:

                 http://www.donhr.navy.mil/NoFearAct.asp
